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City of Jersey Village
16327 Lakeview Dr.
Jersey Village, TX 77040

City Offices Closed for the Easter Holiday
City offices will be closed on Friday, April 10, 2020
in observance of the Easter Holiday. City offices will reopen for business at the regular time on Monday, April
13, 2020.

This newsletter is printed on FSC certified paper.
30% PCW

The Police Department, Fire Department and Emergency
Medical Service personnel will be on duty for emergencies
and other City personnel in other departments will be oncall, if required.

www.jerseyvillage.info

General Election Set for May 2, 2020 - CANCELLED
At its March 16, 2020 meeting, City Council passed Ordinance No. 2020-03, which
cancelled the election scheduled to be held on May 2, 2020; and declared the following
unopposed candidates as elected:
Councilmember, Place 1			
Councilmember, Place 4			
Councilmember, Place 5			

Drew Wasson
James Singleton
Gary Wubbenhorst

With the passage of Ordinance 2020-03, the City will not be conducting the May 2,
2020 General Municipal Election. The newly elected members of council will be sworn
in during the May 11, 2020 Council Meeting.

Statistics for February 2020
JV Police Department
1430
Calls for Service
2
Vehicle Theft
1
Aggravated Assault
2
Burglary, Business
0
Burglary, Residence
2
Burglary, Vehicle
33
Disturbance
3
Narcotics, Felony
100
Minor Accidents
0
Major Accidents
0
Alarms
292
Suspicious Person
16
Traffic Control
28
Traffic Hazard
JV Fire Department
Building Fires
3
Auto Fires
1
Other Fires
0
Rescue/EMS Incidents
64
Hazardous Conditions
2
Service Calls
17
Smoke or Odor Calls
0
False Alarms/Cancelled Enroute 23
Total Ambulance Transports
42

There will be no trash pickup on New Year’s Day,
Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day. If pick-up
day falls on a holiday, service will roll over to next
scheduled pick-up day. If your garbage is not picked
up please contact WCA Customer Service at 281-3688397. H
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Jersey Village Police Department
JVPD-March Article
Submitted by: Kirk Riggs, Police Chief
Welcome to Team JV- We have two “new”
certified police officers who started in March.
Officer Jeremy Bearden with 14 years of
experience from Port Arthur PD and Officer Ryan
Israwi with 3 years’ experience from Cy-Fair ISD
Police Department.
Implementation of 12 Hours ShiftsWork schedules based on 12-hour shifts
have been popular in the law enforcement
community for several years now, and for several
positive reasons. Officers expressed wanting to
go to a 12-hour schedule to supervisory staff,
and myself when I arrived in November. Officer
feedback for this change was important in our
consideration for the change. In both personal
interviews and survey results, a solid majority,
over 85%, of the officers preferred the 12-hour
shifts.
The shifts are based on a 14-day work schedule.
There are four teams of officers, two teams on
day shift and two teams on night shift. When
one team is on duty, the other team is off.
An example of one team’s 14-day schedule is
to work Wednesday and Thursday, off Friday,
Saturday and Sunday, work Monday and
Tuesday, off Wednesday and Thursday and work
Friday, Saturday and Sunday, where it repeats in
this ongoing cycle.
Officers are not scheduled for any more than
three days in a row before having days off, which
occurs only once in the two-week period. Most
workdays are no more than two consecutive days
before having days off. All officers have every
other weekend off, a unique incentive for newer
officers.
Benefits of implementing 12-hour shifts:
Officer Safety: With more officers on patrol
shift, the ability for officers to back each other up
on high or unknown risks calls is more likely.
Recruiting and Retaining Officers: The
12-hour schedule will attract officers from other
agencies who are on 8-hour shifts. JVPD will be
one of the few departments in the Houston area
offering 12-hour shifts.
Community Safety: The benefits to the

community range from increased response
time for calls for service to higher visibility and
the ability to be more proactive.
Officers can maximize their time off with the
12-hour schedule. For example, officers would
need to use only 24 hours (the equivalent
of three-8-hour days) of vacation and can
receive seven days off in the schedule due to
coinciding with days off.
Because each team member has the same
days off and regularly works together with
the same supervisors on 12-hour shifts

there is the potential for better teamwork and
the consistent measuring of performance by
supervisors, compared to 8-hour shift dynamics.
Supervisor Training -Chief Riggs, Lt. Lopez, and
Lt. Keele attended the TCOLE Strategic Planning
Meeting. Lt. Keele has conducted an audit to
determine every officer’s license certification and
mapped out the officers needs to obtain the next
level certifications. Corporal Taylor completed
the 40-hour Crisis Intervention Training (CIT) and
obtained his Advanced License, Sgt. Brandon
received his Master Peace Officer License. H

Public Works Updates – March 10, 2020

The Sound Wall work has commenced. Preparation
has been done for Phase I, beginning at Senate and
Dillard. CenterPoint has been working on assembling
electrical spans that will avoid much of the outages
we were anticipating. CenterPoint and the contractor
have made some re-routes that we believe will
minimize inconveniences.
Public Works has also begun several Spring Cleaning
initiatives. The reconstruction of the sidewalks
on Senate is almost complete. Public Works has split
the work with the contractor in order to save money
and this the partnership is working well.

The City’s new Public Works building is are in the
last steps of construction and inspection. The move-in
is scheduled for for this March. We plan to conduct
an Open House so the citizens can observe their new
facility.
We are also embarking on a Street Striping
program to freshen the paint on our streets. Senate is
currently being painted by the County and we expect
to tie into their work within the next couple of weeks.
Street panels are being replaced. We just this
weekend completed a long-awaited replacement on
Clevedon. Additional panels are scheduled for the
next 6 months to be done in-house to save money.
Animal Control is being reorganized and will
lean more heavily on Harris County Veterinary
Public Health services. The City has always had an

agreement where the County assists us in a variety of
animal caring services and we are working to update
our agreement and this brings a small change in
procedure. The central point of communication for
Jersey Village residents will be our Fire/Police dispatch.
If an animal is identified within City limits or if a bite
occurs please call (713) 466-5824 to report it. Dispatch
might ask a couple of questions in order to assess the
situation. H

City Seeks Applicants to Serve on the Comprehensive Planning Update Committee
The City’s Comprehensive Plan is the guiding
document that helps leaders, over the course of
15-20 years, make improvements that ensure
that the City remains a desirable place to live,
where property values increase, and the quality
of life remains strong. The Plan presents a
vision for the future, with long-range goals and
objectives for all activities that affect the local
government. The City’s current Comprehensive
Plan can be viewed from the homepage of the
City’s website at www.jerseyvillagetx.com/.
The City’s current Comprehensive Plan was
adopted by City Council on February 15, 2016.
At that time, City Council also made provisions for
the appointment of a Comprehensive Planning
Update Committee responsible for:
1. Inquiring into the progress and
implementation of the Comprehensive Plan;
2. Evaluating any changes in conditions that form
the basis of the Comprehensive Plan;
3. Evaluating community support for the
Comprehensive Plan’s goals, strategies, and
actions; and

4. Recommending changes to the
Comprehensive Plan to the Planning and
Zoning Commission, who in turn shall make a
final recommendation to City Council.
A provision in the Comprehensive Plan
requires that City Council appoint a
Comprehensive Planning Update Committee
at least every four years with the first
Committee appointments to be no later than
July 2020.
The Committee shall consist of seven regular
members and three alternate members. Three
regular members of the Committee shall be
current members of the City’s Planning and
Zoning Commission.
If you are interested in serving on this
Committee, a copy of the city’s Board
Application Form is available on the city’s
web site (www.jerseyvillagetx.com). From the
home page, go to the City Secretary link under
the “Department” banner. Alternately, you may
contact the City Secretary at (713) 466-2102
with your questions.

Completed forms are to be delivered to the City
Secretary at City Hall, or e-mailed to the office
of the City Secretary (lcoody@jerseyvillagetx.
com) no later than 5:00 PM, May 5, 2020.
Incomplete applications and applications
received after this deadline will not be
forwarded to City Council for consideration.
Because of the importance of this Committee,
City Council has requested that prospective
applicants be prepared to deliver a three to five
minute presentation at a Special City Council
Meeting to be held on May 11, 2020 at 5:30
p.m. Applicants should be prepared to present
their qualifications for appointment, in addition
to providing an explanation of why they desire
to serve on this Committee. H

Parks Master Plan

COVID-19 UPDATE
The City has been actively preparing
for COVID-19 since early March. Based
upon guidance from the CDC and
Harris County Public Health several
City events, such as the Municipal
Court, Farmers Market, and the Easter
Egg Hunt have been cancelled. All
Police, Fire, EMS, and Public Works
functions continue to operate as
normal. We encourage residents
to watch the city website, www.
jerseyvillagetx.com, and our social
media for the latest information on
cancellations.

On February 17, 2020, Council approved a
contract with consulting company “Burditt
Land | Place” to develop a comprehensive
Parks Master Plan. A parks master plan is essential to any parks and recreation department as a guiding document for development and use of parkland. The Parks Master
Plan will guide the improvement of current
parkland, possible acquisition of new park
land, and how we can create programs and
events tailored around our community.
This will be a 6-month long process that will

heavily involve community input through
town hall meetings, surveys, workshops,
and other public forums. The planning and
information gathering has begun:
· You can provide information and feedback
via the online survey at www.forms.gle/
MLpwACkpwoh8MfLAA . You can access this
link via the Parks and Recreation page on
the city website. If you are unable to access
internet, Parks and Recreation staff would
love help you. Just call (713) 466 – 2189.

· Burditt will be present with Parks and
Recreation staff on April 8th, 6:30 –
8:00pm at the Civic Center to hear from
residents about what they’d like to see in
the parks system.
Stay informed through the Parks and
Recreation page on the city website; on
the city Facebook and Nextdoor; or by
reaching out to Parks and Recreation staff
for more information. H
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